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A. Job Objective

Ensure the layout satisfies the customers' need with high accuracies and fully

Solve desinging problems with third party to issue the plates, cylinders meet quality standard.

Satisfv customers' need in before printing steps.

B. Kev Accountabilities

- Build up of ArtWork Data. Lavouts. Printing related data after set workflow with ArtPro and Illustrator.

- Does the PrePress related assignet tasks from Head of PrePress.

- Handles the CTP and Plate Preparation / Exposition

- Layout- and Datacontroll after set Checklists
- Job Preparation and Feedback after set Workflo
- Data Handling after set Guidlines

- Reports directly to the Head of PrePress

w and Checklists

Access and manage lavout saving system of company.

Reauest supporting from Sales to connect with customers.

Suggest risks. problems and solutions for each product designing step.

Work directly with the customers when necessary, concerned with pre-press files to confirm or re-confirm.

D. Qualifications.
experience, skills and
knowledge

Education

Graduated from Colledge or University in maior techniaue designing or equated maijor.

Oualification

a. Regulations. labor commitments and company rules.

b. Techniques and pre-press products in printing industrial.
c. Proce

d. Targets and quality policies. include reponsibility and rights.
e. Training program about concerned skills.

Skills:

a. Proficient in Microsoft office

b. Reported skills

c. Communicated skills.

d English comunication

Experience

a. At least 01 vears experience in designing package for packaging industrial.




